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Ne Events Date Responsible Implementation
person mechanism
1 | Development of new and | Annually | Head of the | Improving the OP with
improvement  of  the Department, | the participation of
content of  existing teaching | potential employers.
educational programs staff Development of MOS
within the framework of and QED taking into
updating the content of account the proposals of
education employers and taking
into account the demand
for historians in the labor
market
2 | Development and | June 2019 | Head of the | Monitoring of
improvement of catalogs | June 2021 | Department, | employers ' satisfaction
of elective disciplines teaching |with the quality of
taking into account the staff professional training and
proposals of employers, the quality of
university teaching staff educational services
and students provided. Development
and implementation of
new elective courses
adapted to  modern
conditions, taking into
account new
achievements in
historical and
pedagogical sciences, as
well as the requirements
of employers
3 | Improvement of methods | Annually | Head of the | Control over  the
and forms of assessment Department, | implementation and
of students ' knowledge teaching | progress of intermediate
(intermediate and final staff certifications,
certification) examination  sessions,
generalization and
analysis of their results.
Analysis of the results of
the work of the SAC
according to the reports
of the chairmen. Control
of the volume of the




teaching load of the
teachers of the
department, control of
the implementation of
the teaching load of the
teaching staff of the

department.

Organization of planned
activities aimed  at
monitoring the quality of
students ' education.
Introduction of
innovative  assessment

technologies.

Improving the conditions
for research and creative
activity of students

Annually

Head of the
Department,
teaching
staff

Involvement of trainees
to work on research
projects. Increase in the
share of  students
participating in various
scientific seminars,
conferences, as well as
projects, Olympiads,
and performance
competitions.

Participation in
scientific  conferences,
competitions of
scientific papers, in the

presentation of the
results of their own
research at
interuniversity
conferences.

Involvement of trainees
in the implementation of

cathedral scientific
research. Increase in the
share of joint
publications of the
faculty of the
department.

Participation in grant

competitions of the
Ministry of Education




and Science of the
Republic of Kazakhstan.

Improving the human
resources capacity that
ensures the development
of  the educational
program

Annually

Head of the
Department,
teaching
staff

Updating the personnel
potential of the
department on the basis
of  continuity, the
formation of the youth
personnel reserve of the
department. Conducting
competitions for filling
vacant positions of the
department based on
competitive  selection
and an objective
approach to evaluating
the activities of
employees,  attracting
the most competent
graduates of the
university, as well as
specialists  from the
practical field of activity
to teaching and research
activities.

Ensuring the participation
of employers'
representatives at certain
stages of the educational
process

Annually

Head of the
Department,
teaching
staff

Analysis and
development of
scientific projects,
programs,
recommendations;
participation of

employers in the
composition of the
collective management
bodies of the EP;
Increase in quantitative
indicators to 20 % by
2020; preparation of
educational and
methodological support
for disciplines proposed
by employers; updating
the database of practices

Annual monitoring of the
demand and relevance of
specialties

June 2019
June 2021

Head of the
Department,

Research of the labor
market, the demand of
employers through a




teaching

survey of students of

staff schools, colleges;
employers.
Development of new
educational trajectories
to increase the number
of students
8 | Professional orientation, | Annually | Head of the | Annual formation of the
agitation of potential Department, | database of applicants
applicants for admission teaching | focused on admission to
to the bachelor's degree in staff the bachelor's degree-
the specialty " History- specialty "  History-
Religious Studies" religious studies»
Conducting image
publications in the
media, performances on
TV and radio up to 7
events
9 | Providing the labor| Annually | Head of the | The share of graduates
market with competitive Department, | who studied under the
specialists teaching | state educational order,
staff employed in the first
year after graduation in
the specialty up to 100%
10 Annually | Head of the | Academic performance
Department, | of students up to 95%
teaching
staff
11 | Modernization of the | Annually | Head of the | Increase the number of
content of higher Department, | teaching staff who speak
education in the context teaching | the state language at the
of global trends staff level of  teaching
academic subjects, from
the total number of full-
time teaching staff
12 | Improving the provision | June 2019 | Head of the | Formation of the plan for
of students with | June 2021 | Department, |the  publication  of
educational and teaching | educational and
methodological literature staff methodological
and information sources literature.
Activities  for  the
development of
information and

educational resources of
the department:




educational portal,
electronic library, media
library, aimed at
improving the provision

of students with
educational and
methodological
literature and
information sources
Effective use of
information and
communication
technologies of
education in the

educational process

13 | Development of | Annually | Head of the | The number of students
academic mobility of Department, | who have completed
students and teaching teaching | academic mobility (at
staff staff least 1 student for the

entire course of study).

14 | Ensuring the contribution | Annually | Head of the | Participation in
of science to the Department, | competitive events held
accelerated teaching |at the university and
diversification of the staff stimulating the research
economy and sustainable activities of students
development of the
country

15 | Increasing and | Annually | Head of the | Number of teaching staff
strengthening the Department, [and employees who
international prestige of teaching | have traveled abroad
the PSPU, establishing staff (international programs,
and developing conferences,
cooperation with foreign internships)
partners

16 | Increasing the civic | Constantly | Head of the | Holding events aimed at
activity of young people Department, | promoting the idea of
and fostering a new teaching | "Mangilik el" and
Kazakh patriotism in the staff fulfilling the tasks of the

context of the national
idea of “Mangilik E1”

Program Documents of
the Republic of
Kazakhstan  (training
seminars, round tables,
promotions, meetings,
etc.)




17 | Formation of a civil | Constantly | Head of the | Conducting explanatory
position, patriotism Department, | work on the issue of
teaching | combating corruption in
staff the university with the
involvement of
authorized state bodies
and youth organizations
of the university
18 Constantly | Head of the | Conducting a set of
Department, | information and
teaching | explanatory measures to
staff prevent offenses and
spread the ideas of
destructive religious
sects among young
people with the
involvement of law
enforcement  agencies
and clergy (training
seminars, round tables,
actions, meetings, etc.)
19 | Internal and external | According | Authorized | Preparation for internal
assessment of the quality | to plan departments | audit, accreditation
of the  University's — monitoring of the results
activities and the accreditation | of the implementation of

satisfaction of consumers
of educational services

and quality
management
system,
Head of the
Department,
teaching
staff

the educational program

Head of the Department of History

and Assembly of Peoples of Kazakhstan

A. Karimova




